LEGAL NOTICE
BOROUGH OF RINGWOOD
COUNTY OF PASSAIC
NEW JERSEY

Ordinance No. 2012-#12 AN ORDINANCE AMENDING ORDINANCE
NO. 2011-#07 FIXING THE SALARIES OF THE
EMPLOYEES OF THE BOROUGH OF
RINGWOOD, COUNTY OF PASSAIC, STATE
OF NEW JERSEY AS NEGOTIATED WITH THE
UPSEU TO INCLUDE THE TITLE AND SALARY
RANGE FOR PRINCIPAL PAYROLL CLERK

NOTICE is hereby given that the ordinance published herewith was infroduced and
passed first reading at a Meeting of the Municipal Council of the Borough of Ringwood,
in the County of Passaic, New Jersey held at the Violet E. Bogert Municipal Annex, 60
Margaret King Avenue, Ringwood, New Jersey on Tuesday, August 14, 2012, and will be
considered for final passage at a Business Meeting of said Municipal Council of the
Borough of Ringwood to be held on Thursday, September 6, 2012 at 8:00 p.m., or as
soon thereafter as same can be considered, at the Violet E. Bogert Municipal Annex, 60
Margaret King Avenue, Ringwood, New Jersey, at which time and place all persons
interested therein or affected thereby will be given an opportunity to be heard
concerning same. During the week prior and up to the time of public hearing, copies
of said Ordinance will be available to the members of the general public who request
same.

KELLEY A. ROHDE, RMC
BOROUGH CLERK

1t: Sunday, August 19, 2012
Fees: $
The Suburban Trends



Ordinance No. 2012-#12

AN ORDINANCE AMENDING
ORDINANCE NO. 2011-#07 FIXING THE
SALARIES OF THE EMPLOYEES OF THE
BOROUGH OF RINGWOOD, COUNTY OF
PASSAIC, STATE OF NEW JERSEY AS
NEGOTIATED WITH THE UPSEU TO
INCLUDE THE TITLE AND SALARY RANGE
FOR PRINCIPAL PAYROLL CLERK

BE IT ORDAINED by the Municipal Council of the Borough of Ringwood, County of
Passaic, State of New Jersey, that this Ordinance which amends Ordinance No. 2011-
#07 include the following title and salary as negotiated with the UPSEU:

[ADD]
Title

Principal Payroll Clerk

2012 Salary range 2013 Salary range

49,453.00 - 60,443.00 $50,442.00 - $61,652.00

This ordinance shall take effect 20 days after passage provided by law.



