
 

 

 

 LEGAL NOTICE 

 BOROUGH OF RINGWOOD 

 COUNTY OF PASSAIC 

 NEW JERSEY 

 

 

Ordinance No. 2011-#11 AN ORDINANCE AMENDING 

ORDINANCE NO. 2011-#06 FIXING THE 

SALARIES AND COMPENSATION OF THE 

OFFICERS AND THE EMPLOYEES OF THE 

BOROUGH OF RINGWOOD, COUNTY OF 

PASSAIC, STATE OF NEW JERSEY, 

INCLUDING POLICE CHIEF 

   

 

NOTICE is hereby given that the ordinance published herewith was introduced and 

passed first reading at a Meeting of the Municipal Council of the Borough of Ringwood, 

in the County of Passaic, New Jersey held at the Violet E. Bogert Municipal Annex, 60 

Margaret King Avenue, Ringwood, New Jersey on Thursday, November 17, 2011, and 

will be considered for final passage at a Business Meeting of said Municipal Council of 

the Borough of Ringwood to be held on Tuesday, December 6, 2011 at 8:00 p.m., or as 

soon thereafter as same can be considered, at the Violet E. Bogert Municipal Annex, 60 

Margaret King Avenue, Ringwood, New Jersey, at which time and place all persons 

interested therein or affected thereby will be given an opportunity to be heard 

concerning same.  During the week prior and up to the time of public hearing, copies 

of said Ordinance will be available to the members of the general public who request 

same. 

 

 KELLEY A. ROHDE, RMC 

 BOROUGH CLERK 

 

1t:  Wednesday, November 23, 2011 

Fees:  $ 

The Suburban Trends 



Ordinance No. 2011-#11 AN ORDINANCE AMENDING ORDINANCE 

NO. 2011-#06 FIXING THE SALARIES AND 

COMPENSATION OF THE OFFICERS AND THE 

EMPLOYEES OF THE BOROUGH OF 

RINGWOOD, COUNTY OF PASSAIC, STATE OF 

NEW JERSEY, INCLUDING POLICE CHIEF 

 

 

 

BE IT ORDAINED by the Municipal Council of the Borough of Ringwood, in the County of 
Passaic and State of New Jersey as follows: 

         

 

The 2012 and 2013 annual salaries of the Officers and Employees of the Borough of 
Ringwood, County of Passaic, State of New Jersey, shall be as follows: 

         

   ANNUAL SALARY/RANGE 2012 2013 

   Mayor 
  

5,000   5000 
 

5000   

Councilman 
 

4,000   4000 
 

4000   
Board/Commission 
Secretary 1,200 1,800 1200 1800 1200 1800 

Borough Clerk 
 

78,211   79,775 
 

81,371   

Borough Manager 
 

34,321   35,007 
 

35,708   

Chief of Police 
 

134,557   137,248 
 

139,993   

Confidential Secretary 
 

20,000 50,983 20,400 52,003 20,808 53,043 

Deputy Borough Clerk 
 

64,861   66,158 
 

67,481   

Deputy Borough Manager 10,532   10,742 
 

10,957   

Deputy Borough Registrar 1,840   1,877 
 

1,914   
Director - Department of 
Finance 14,491   14,781 

 
15,077   

Director of Public Works 100,050   102,051 
 

104,092   

Electrical Subcode Official 13,441   13,710 
 

13,984   
Emergency Management 
Director 4,884   4,982 

 
5,081   

Lieutenant 
  

122,704   125,158 
 

127,661   

Municipal Court Judge 
 

22,758   23,213 
 

23,677   

Municipal Court Prosecutor 18,403   18,771 
 

19,146   
Municipal Court Public 
Defender 9,039   9,220 

 
9,404   

Municipal Engineer 
 

120,264   122,670 
 

125,123   

Plumbing Inspector 
 

13,441   13,710 
 

13,984   
Special Projects 
Coordinator 6,319   6,445 

 
6,574   

Superintendent of Water 6,000   6,120 
 

6,242   

Water Operator 
 

7,500   7,650 
 

7,803   

   
      

 
    

PART TIME HOURLY 
 

HOURLY RANGE HOURLY RANGE HOURLY RANGE 

Custodial worker P/T 
 

10.00 18.21 10.00 18.57 10.00 18.95 

Clerk Typist/Clerk Steno PT 11.82 23.59 11.82 24.06 11.82 24.55 
Non-union Clerical/Intern - 
hourly 9.00 16.83 9.00 17.17 9.00 17.51 
Non-union Labor/Park Att - 
hourly 7.50 18.99 7.50 19.37 7.50 19.76 

Special Police - hourly 
 

10.50 22.25 10.50 22.70 10.50 23.15 

         



         1.  All Salaries and compensation as set forth herein shall take effect as of the first day of November 2011, 

    except as where indicated. 
      2.  This ordinance shall take effect twenty (20) days after its final passage by the Municipal Council. 

         Persons holding the above positions shall, if otherwise qualified,  be entitled to certain benefits 
 provided in the collective bargaining agreement between the United Public Service Employees 
 Union (Guild) or the Police Benevolent Association and the Borough of Ringwood, specifically including, but 

not necessarily limited to, vacation, sick, and hospitalization.  
   

         

          


